
Agreement 

between 

The City of Beverly 

and 

The American Federation of State, County 

and Municipal Employees, AFL-CIO 

State Council# 93, Local# 2894 

CUSTODIANS 

July 1, 2021 - June 30, 2024 

DocuSign Envelope ID: EBF5A71A-8385-44E1-963F-3A341CAB8F6F



TABLE OF CONTENTS 

ARTICLE 1 - RECOGNITION ............................................................................................................ ........................ 1 
ARTICLE 2-DISCRIMINATION AND COERCION ............................................................................................... 1 
ARTICLE 3 - MANAGEMENT RIGHTS ............................. ... ........................................................ .... ....... .......... .. .. .. 1 
ARTICLE4-EVALUATION ....................................... .... ......... .. ..... ....... .......... ....... ..... ..... ........ ..... ........... .... ............ 1 
ARTICLE 5- UNION DUES AND INITIATION FEE .................... .. .. .... .... ............................................................... 2 
ARTICLE 6 - JUST CAUSE ........ .. .. ......... .. ......... ... ........................ .. .. ......................................................................... 2 
ARTICLE 7 - GRIEVANCE AND ARBITRATION PROCEDURE .. ........ .......... .. .. ............ ...... .. .............................. 2 
ARTICLE 8 - JOB POSTING/ SENIORITY ........ .. .... .... .................. .... .. .. ................................................ .... .............. 3 
ARTICLE 9 - PAY SCHEDULE .. .. ......... ............. .......................................... ... .......................................................... .4 
ARTICLE IO - HOURS OF WORK ... .. ..... .... .. ..... ........ ........... ........ .... .............. .. .. .. ..... ........ .. ...... ..... .. .... ..... .... ..... ... ... .4 
ARTICLE 11 - OVERTIME ......................................................................................................................................... 5 
ARTICLE 12 - VACATION .............. ........................................ ......... .......... ... ............................................................. 6 
ARTICLE 13 - HOLIDAYS ........................................... ... ... ........ ...... .......... ... ...................... ...... ......... .... ....... ......... .... 6 
ARTICLE 14-PERSONAL LEAVE .... ..... ... .. ... .... .. .. .. ....... ................ ........................... .......... ...... ................. ............. 7 
ARTICLE 15 -HEALTH INSURANCE ........ .. ........... ................................. .. ................ .... .......................................... ? 
ARTICLE 16 - SICK LEAVE .................................... .. ..................................................... .... .. ....... .. ........ .................... 8 
ARTICLE 17 - BEREAVEMENT LEAVE .. ............ .......................................... .......... .. .............................................. 9 
ARTICLE 18 - JURYPAY ............ .. .. .. .. ............ ...................................... ........ ........................................ .......... ........ I0 
ARTICLE 19 - UNIFORMS AND PROTECTIVE CLOTHING .................................................. .. ........................... 10 
ARTICLE 20 -TRANSFERS ........ .............. .. ......... .... .. .... .. ............. ..... .... ... .. ............ ...... ... ....... ... ... .. .... .. ....... ......... ... I0 
ARTICLE 21 - WORKING CONDITIONS ................................. ..................... ............. ..... .... .... .... ................ ...... ..... 10 
ARTICLE 22 - FMLA ..... ............................ .... ............................................... ..................................................... ..... .. . 11 
ARTICLE 23 - MISCELLANEOUS PROVISIONS ............................. ................................................ ..................... 11 
ARTICLE 24 -FUNDING .......... ......................................................................... .. ..... ........................................ ....... 12 
ARTICLE 25 - INVALIDITY ........ ............ ... .......... ...... ..... ........... ........ .. .. ................. .... ............................................ 12 
ARTICLE 26 - DURATION ... .... ... .... ........ ... .. .... ..... ..... ....... .... ... ...... ... .................................... ..................... ...... ... ... .. 12 
APPENDIX A. WEEKLY WAGE SCHEDULE .. .. ...... ...... .... .. .. ........ .... .. ...... .... .. .. .............. .... ...... .. .. .................. ..... 14 
APPENDIX B ABSENCE FORM ............................. .. ...... ........ ............................................................................... 15 
APPENDIX C UNION DUES DEDUCTION FORM ............................................................................................... 16 
APPENDIX E EMPLOYEE EVALUATION FORM - CUSTODIAN .................. .. .... ..... .... .... .... .. .......... .... ............ 17 
APPENDIX F RANDOM DRUG AND ALCOHOL TESTING ................................ .. ........................... .. .. .... ........... 18 

DocuSign Envelope ID: EBF5A71A-8385-44E1-963F-3A341CAB8F6F



This Agreement, entered into by the City of Beverly (hereinafter sometimes referred to as the City) and 
the American Federation of State, County and Municipal Employees, AFL-CIO, State Council #93 , Local 
#2894 (hereinafter sometimes referred to as the Union) has as its purpose the establishment of an 
equitable and peaceful procedure for the resolution of differences; and the establishment of rates of pay, 
hours of work and other conditions of employment. 

ARTICLE 1 - RECOGNITION 

The City recognizes the Union as the exclusive representative for the purpose of collective bargaining 
in respect to rates of pay, wages, hours of employment and other conditions of employment for all 
full-time and part-time (both above and below twenty (20) hours per week but on a regular basis) 
custodial employees of the Beverly Public Schools. 

2 The City will not aid , promote or finance any labor group or organization which purports to engage in 
collective bargaining or make any agreement with any group or individual for the purposes of 
undermining the Union or changing any condition contained in th is Agreement. 

ARTICLE 2 - DISCRIMINATION AND COERCION 

1. There shall be no discrimination by supervisors, director or other agents of the employer against any 
employee because of his activity or membership in the Union. 

2. The Union, its officers or members, shall not intimidate or coerce employees in exercising their legal 
right from joining or refrain ing from joining an employee organization . 

3. The Union further agrees that it will not conduct its business during working hours except business 
normally done in the operation of the Grievance Procedure. 

4. The Parties to the Agreement agree that they shall not discriminate against any employee because of 
race, color, creed, sex or age and that such employees shall receive the full protection of this 
Agreement. 

5. The provisions of this article shall be grievable but not arbitrable. The parties, by written agreement 
only in any case, may make an exception for a specific matter to be arbitrable notwithstanding this 
non-arbitrability clause, after the applicable statute of limitations for filing a legal or statutory claim has 
run . Any such agreement shall establish a date certain by which any arbitration must be filed . Failure 
to specify such date shall make any such agreement ineffective and unenforceable. Nothing herein 
shall be deemed to create any obligation on the part of the City to file for arbitration . 

ARTICLE 3 - MANAGEMENT RIGHTS 

1. Except as otherwise expressly and specifically provided in this Agreement, the supervision, 
management and control of the City's business operations, working force and facilities are exclusively 
vested in the City. Without limiting the generality of the foregoing, the City has the right to plan , direct 
and control the City's business operations and working force, to hire , transfer, promote, assign , and 
lay off employees, to demote, suspend, discharge, or take other disciplinary action against 
employees, to evaluate employees, to determine the hourly, daily and weekly schedules of 
·employment, the work tasks and standards of performance for employees, the right to assign tasks, 
to determine what work is to be performed, when it is to be performed, and by whom, to make, 
administer and enforce reasonable work rules and regulations, to take whatever action may be 
necessary to carry out its work in situations of emergency, all such rights being vested exclusively in 
the City. 

2. Nothing contained in the Agreement is to be construed as in any way granting or waiving rights or 
responsibil ities of the City which may not be granted or waived by the City under the statutes of the 
Commonwealth of Massachusetts. 

ARTICLE 4 - EVALUATION 

The Union acknowledges the right of the City to evaluate employees covered by th is Agreement. 
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